KNOW YOUR RIGHTS:

Caregiver Discrimination in New York City

As of May 4, 2016, it is illegal for employers in
New York City to discriminate against workers
because they have caregiving responsibilities.

The new law makes it illegal for employers to discriminate against
workers because they provide direct and ongoing care to any of
the following individuals:

« Children under the age of 18 (including adopted and foster children)

- A parent, sibling, spouse, domestic partner, child (of any age),
grandparent, or grandchild who is sick or has a disability

+ Anyone else with a disability who lives with them and relies on
them for medical and/or daily care

| Note: Under New York City law, disability is a broad concept that may
a include temporary illnesses and/or impairments that do not rise to the

level of disability under the federal Americans with Disabilities Act.

If you work for an employer in New York City who has four or more
employees, or are applying to work for one, then you are covered.
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